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Statement of Principles

We strive:

e To develop a whole school behaviour policy supported and
followed by the whole school community, parents, teachers,
children and governors, based on our shared Christian Values

e To apply positive policies to create a caring, family atmosphere in
which teaching and learning can take place in a safe and happy
environment

e To teach, through the school curriculum, values and attitudes as
well as knowledge and skills. This will promote responsible
behaviour, encourage self-discipline and encourage in children a
respect for themselves, for other people and for property. This
will be done through Worship, PSHE, R.E and class discussions.



2.1

2.2

e To encourage good behaviour rather than to simply punish bad
behaviour by providing a range of rewards for children of all ages
and abilities

e To make clear to children the distinction between minor and more
serious misbehaviour and the range of sanctions that will follow

e To treat problems when they occur in a caring and sympathetic
manner in the hope of truly living out our mission statement.
Fundamental to a Christian Community is accepting each
individual as a child of God.

This entails acceptance that:

e allindividuals are unique and of equal value, whatever their
abilities, background, physique and experiences.

e all reflect something of the “goodness” of Christ. There is
potential for good in everyone; no-one is beyond forgiveness and
redemption.

e development of maturity will include promoting self-discipline and
opportunities for responsibility for one’s actions, for others and
the wider community.

Aims and Expectations

It is a primary aim of our school that every member of the school
community feels valued and respected, and that each person is treated
fairly and well. We are a caring community, whose values are built on
mutual trust and respect for all. The school behaviour policy is therefore
designed to support the way in which all members of the school can live
and work together in a supportive way. It aims to promote an
environment where everyone feels happy, safe and secure.

The school has a number of school rules, but the primary aim of the
behaviour policy is not a system to enforce rules. It is a means of
promoting good relationships, so that people can work together with the
common purpose of helping everyone to learn. This policy supports the
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school community in aiming to allow everyone to work together in an
effective and considerate way.

The school expects every member of the school community to behave in
a considerate way towards others.

We treat all children fairly and apply this behaviour policy in a consistent
way.

This policy aims to help children to grow in a safe and secure
environment, and to become positive, responsible and increasingly
independent members of the school community.

The school rewards good behaviour, as it believes that this will develop
an ethos of kindness and co-operation. This policy is designed to

promote good behaviour, rather than merely deter anti-social behaviour.

Code of Conduct
The following Code of Conduct will be used throughout the school.

We will respect one another and treat others as we would like to be
treated.

We will remember that we are all different but as important as each
other.

We will behave in a friendly way without quarrelling, name-calling or
deliberately annoying others.

We will have good manners and will not use bad language.
We will work sensibly in class and allow others to work too.

We will look after our own belongings and respect other people’s
property.

We will keep our school clean and tidy.

We will be kind and helpful at all times.
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Rewards and Sanctions

4.1 We praise and reward children for good behaviour in a variety of ways:

4.2

4.3

teachers congratulate children;

teachers give children house points/ stickers/ dojos in both Juniors
and Infants

when children gain 50 house points they receive a Bronze
certificate; 100 points is rewarded with a Silver certificate; 150
points leads to a Gold certificate; and 200 points is rewarded with
a Platinum certificate

pupils receive certificates in the weekly Achievement Assembly
for good work / behaviour / attitude / effort

pupils receiving such certificates then meet with the Headteacher
and are awarded with a ‘Shining Star’ badge for that week

all certificate winners are named in the weekly newsletter
half-termly Celebration Assemblies with parents give children the
opportunity to talk about and celebrate what they have achieved
in class that half-term

The school acknowledges all the efforts and achievements of children,
both in and out of school. Achievement Assemblies contain information
regarding pupil achievement out of school, for example, music or
swimming certificates.

The school employs a number of sanctions to enforce the school rules,
and to ensure a safe and positive learning environment. We apply each
sanction appropriately to each individual situation.

We expect children to listen carefully to instructions in lessons. If
they do not do so, we ask them either to move to a place nearer
the teacher, or to sit on their own.

We expect children to try their best in all activities. If they do not
do so, we may ask them to redo a task possibly over playtime.

If a child is disruptive in class, the teacher reprimands him or her.
If a child misbehaves repeatedly, we isolate the child from the rest
of the class until s/he calms down, and is in a position to work
sensibly again with others.



= The safety of the children is paramount in all situations. If a child’s
behaviour endangers the safety of others, the class teacher stops
the activity and prevents the child from taking part for the rest of
that session.

= |f a child threatens, hurts or bullies another pupil, the class teacher
records the incident and the child is punished. If a child repeatedly
acts in a way that disrupts or upsets others, the school contacts
the child’s parents and seeks an appointment in order to discuss
the situation, with a view to improving the behaviour of the child.

4.4 The class teacher discusses the school rules with each class. In addition
to the school rules, each class also has its own classroom code, which is
agreed by the children and displayed on the wall of the classroom. In this
way, every child in the school knows the standard of behaviour that we
expect in our school. If there are incidents of anti-social behaviour, the
class teacher discusses these with the whole class during ‘circle time’.

4.5 The school does not tolerate bullying of any kind. If we discover that an
act of bullying or intimidation has taken place, we act immediately to
stop any further occurrences of such behaviour.

Bullying is defined as the repetitive, intentional harming of one person or
group by another person or group, where the relationship involves an
imbalance of power.

Bullying is, therefore:

> Deliberately hurtful

> Repeated, often over a period of time
> Difficult to defend against

Bullying can include:

TYPE OF BULLYING DEFINITION
Emotional Being unfriendly, excluding, tormenting
Physical Hitting, kicking, pushing, taking another’s

belongings, any use of violence



TYPE OF BULLYING DEFINITION

Prejudice-based and Taunts, gestures, graffiti or physical abuse
discriminatory, including: focused on a particular characteristic (e.g.

[ nader, r xuali
e Racial gender, race, sexuality)

e Faith-based

e Gendered (sexist)

e Homophobic/biphobic
e Transphobic

e Disability-based

e For reasons of socio-
economic status eg
deprivation / poverty

Sexual Explicit sexual remarks, display of sexual
material, sexual gestures, unwanted physical
attention, comments about sexual reputation or
performance, or inappropriate touching

Direct or indirect verbal  Name-calling, sarcasm, spreading rumours,
teasing

Cyber-bullying Bullying that takes place online, such as through
social networking sites, messaging apps or
gaming sites

Details of our school’s approach to preventing and addressing bullying are set
out in our Anti-bullying Policy.

4.6 Child on Child Abuse

Child-on-child abuse can be manifested in many different ways, including:

e Bullying, including cyberbullying and prejudice-based or discriminatory
bullying.

e Abuse in intimate personal relationships between peers.

e Physical abuse — this may include an online element which facilitates,
threatens and/or encourages physical abuse.

e Sexual violence — this may include an online element which facilitates,
threatens and/or encourages sexual violence.



Sexual harassment, including online sexual harassment, which may be
standalone or part of a broader pattern of abuse.

Causing someone to engage in sexual activity without consent.

The consensual and non-consensual sharing of nude and semi-nude
images and/or videos.

Upskirting.

Initiation and hazing-type violence and rituals, which can include
activities involving harassment, abuse or humiliation used as a way of
initiating a person into a group, and may also include an online element.

All staff are clear as to the school’s policy and procedures regarding child-on-

child abuse and the role they have to play in preventing it and responding where

they believe a child may be at risk from it.

For more details on how we respond to instances of Child On Child abuse, please
see our Safeguarding and Child Protection Policy and our Child on Child Abuse
Policy.
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The role of the Class Teacher

It is the responsibility of the class teacher to ensure that the school rules
are enforced in their class, and that their class behaves in a responsible
manner during lesson time.

The class teachers in our school have high expectations of the children in
terms of behaviour, and they strive to ensure that all children work to
the best of their ability.

The class teacher treats each child fairly and enforces the classroom code
consistently. The teacher treats all children in their class with respect and
understanding.

If a child misbehaves repeatedly in class, the class teacher keeps a record
of all such incidents on CPOMS. In the first instance, the class teacher
deals with incidents him or herself in the normal manner. However, if
misbehaviour continues, the class teacher seeks help and advice from
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the appropriate Key Stage Leader. If necessary, this will then be referred
to the Deputy or Headteacher.

The class teacher liaises with SLT firstly and then external agencies, as
necessary, to support and guide the progress of each child.

The class teacher reports to parents about the progress of each child in
their class, in line with the whole—school policy. The class teacher may
also contact a parent if there are concerns about the behaviour or
welfare of a child.

The role of the Headteacher

It is the responsibility of the headteacher to implement the school
behaviour policy consistently throughout the school, and to report to
governors, when requested, on the effectiveness of the policy. It is also
the responsibility of the headteacher to ensure the health, safety and
welfare of all children in the school.

The headteacher supports the staff by implementing the policy, by
setting the standards of behaviour, and by supporting staff in the
implementation of the policy.

The headteacher keeps records of all reported serious incidents of
misbehaviour.

The headteacher has the responsibility for giving fixed-term suspensions
to individual children for serious acts of misbehaviour. For repeated or
very serious acts of anti-social behaviour, the headteacher may
permanently exclude a child. Both these actions are only taken after the
school governors have been notified.

The role of Parents

The school works collaboratively with parents, so children receive
consistent messages about how to behave at home and at school.

We expect parents to support their child’s learning, and to co-operate
with the school, as set out in the home—school agreement. We try to
build a supportive dialogue between the home and the school, and we



7.3

8.1

8.2

9.1

9.2

inform parents immediately if we have concerns about their child’s
welfare or behaviour.

If the school has to use reasonable sanctions to punish a child, parents
should support the actions of the school. If parents have any concern
about the way that their child has been treated, they should initially
contact the class teacher. If the concern remains, they should contact
the headteacher and then the school governors, if deemed necessary. If
these discussions cannot resolve the problem, a formal grievance or
appeal process can be implemented.

The role of Governors

The governing body has the responsibility of setting down these general
guidelines on standards of discipline and behaviour, and of reviewing
their effectiveness. The governors support the headteacher in carrying
out these guidelines.

The headteacher has the day-to-day authority to implement the school
behaviour and discipline policy, but governors may give advice to the
headteacher about particular disciplinary issues. The headteacher must
take this into account when making decisions about matters of
behaviour.

Suspensions and Permanent Exclusions

Only the headteacher has the power to exclude a pupil from school. The
headteacher may exclude a pupil for one or more fixed periods, for up to
45 days in any one school year. The headteacher may also exclude a
pupil permanently. It is also possible for the headteacher to convert a
suspension into a permanent exclusion, if the circumstances warrant
this.

If the headteacher excludes a pupil, she informs the parents
immediately, giving reasons for the exclusion. At the same time, the
headteacher makes it clear to the parents that they can, if they wish,
appeal against the decision to the governing body. The school informs
the parents how to make any such appeal.



9.3 The headteacher informs the LEA and the governing body about any
permanent exclusion, and about any suspensions beyond five days in any
one term.

9.4 The governing body itself cannot either exclude a pupil or extend the
exclusion period made by the headteacher.

9.5 The governing body has a discipline committee which is made up of
between three and five members. This committee considers any
exclusion appeals on behalf of the governors.

9.6 When an appeals panel meets to consider exclusion, they consider the
circumstances in which the pupil was excluded, consider any
representation by parents and the LEA, and consider whether the pupil
should be reinstated.

9.7 If the governors’ appeals panel decides that a pupil should be reinstated,
the headteacher must comply with this ruling.

10 Safeguarding

10.1 The school recognises that changes in behaviour may be an indicator
that a pupil is in need of help or protection.

10.2 We will consider whether a pupil’s misbehaviour may be linked to them
suffering, or being likely to suffer, significant harm.

10.3 Where this may be the case, we will follow our child protection and
safeguarding policy, and consider whether pastoral support, an early
help intervention or a referral to children’s social care is appropriate.

Please refer to our Safeguarding and Child Protection Policy for more
information.

11 Reasonable force

Reasonable force covers a range of interventions that involve physical contact
with pupils. All members of staff have a duty to use reasonable force, in the
following circumstances, to prevent a pupil from:



= Causing disorder
= Hurting themselves or others
= Damaging property

= Committing an offence

Incidents of reasonable force must:
= Always be used as a last resort

= Be applied using the minimum amount of force and for the minimum
amount of time possible

= Be used in a way that maintains the safety and dignity of all concerned
= Never be used as a form of punishment
= Berecorded and reported to parents

When considering using reasonable force, staff will, in considering the risks,
carefully recognise any specific vulnerabilities of the pupil, including SEND,
mental health needs or medical conditions. Please see Care and Control of
Pupils Policy for further information.

12 Confiscation, searches, screening

Searching, screening and confiscation is conducted in line with the DfE’s latest
guidance on searching, screening and confiscation. Further details can be
found in the school’s Confiscation, Searches and Screening Policy.

13 Off-site misbehaviour

Sanctions may be applied where a pupil has misbehaved off-site when
representing the school. This means misbehaviour when the pupil is:

= Taking part in any school-organised or school-related activity (e.g. school
trips)

= Travelling to or from school
=  Wearing school uniform
= |nany other way identifiable as a pupil of our school

Sanctions may also be applied where a pupil has misbehaved off-site, at any
time, whether or not the conditions above apply, if the misbehaviour:


https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation

= Could have repercussions for the orderly running of the school
= Poses a threat to another pupil
= Could adversely affect the reputation of the school

= Sanctions will only be given out on school premises or elsewhere when
the pupil is under the lawful control of a staff member (e.g. on a school-
organised trip).
14 Online misbehaviour

The school can issue behaviour sanctions to pupils for online misbehaviour
when:

= |t poses a threat or causes harm to another pupil

® |t could have repercussions for the orderly running of the school
= |t adversely affects the reputation of the school

= The pupil is identifiable as a member of the school

Sanctions will only be given out on school premises or elsewhere when the
pupil is under the lawful control of a staff member.

15 Suspected criminal behaviour

If a pupil is suspected of criminal behaviour, the school will make an initial
assessment of whether to report the incident to the police.

When establishing the facts, the school will endeavour to preserve any
relevant evidence to hand over to the police.

If a decision is made to report the matter to the police, the headteacher will
make the report.

The school will not interfere with any police action taken. However, the school
may continue to follow its own investigation procedure and enforce sanctions,
as long as it does not conflict with police action.

If a report to the police is made, the designated safeguarding lead (DSL) will
make a tandem report to children’s social care, if appropriate.

16 Zero-tolerance approach to sexual harassment and sexual violence

The school will ensure that all incidents of sexual harassment and/or violence
are met with a suitable response, and never ignored.



Pupils are encouraged to report anything that makes them uncomfortable, no
matter how ‘small’ they feel it might be.

The school’s response will be:
= Proportionate
= Considered
= Supportive
= Decided on a case-by-case basis

The school has procedures in place to respond to any allegations or concerns
regarding a child’s safety or wellbeing. These include clear processes for:

= Responding to a report

= Carrying out risk assessments, where appropriate, to help determine
whether to:

o Manage the incident internally
o Refer to early help

o Refer to children’s social care
o Report to the police

Please refer to our Safeguarding and Child Protection Policy for more
information

17 Malicious allegations

17.1 Where a pupil makes an allegation against a member of staff and that
allegation is shown to have been deliberately invented or malicious, the
school will consider whether to discipline the pupil in accordance with
this policy.

17.2 Where a pupil makes an allegation of sexual violence or sexual
harassment against another pupil and that allegation is shown to have
been deliberately invented or malicious, the school will consider whether
to discipline the pupil in accordance with this policy.

17.3 In all cases where an allegation is determined to be unsubstantiated,
unfounded, false or malicious, the school (in collaboration with the local
authority designated officer (LADO), where relevant) will consider
whether the pupil who made the allegation is in need of help, or the



allegation may have been a cry for help. If so, a referral to children’s
social care may be appropriate.

The school will also consider the pastoral needs of staff and pupils accused of
misconduct.

Please refer to our Safeguarding and Child Protection Policy for more
information on responding to allegations of abuse against staff or other pupils.

18. Responding to misbehaviour from pupils with SEND

18.1 Recognising the impact of SEND on behaviour

The school recognises that pupils’ behaviour may be impacted by a special
educational need or disability (SEND).

When incidents of misbehaviour arise, we will consider them in relation to a
pupil’s SEND, although we recognise that not every incident of misbehaviour
will be connected to their SEND. Decisions on whether a pupil’s SEND had an
impact on an incident of misbehaviour will be made on a case-by-case basis.

When dealing with misbehaviour from pupils with SEND, especially where their
SEND affects their behaviour, the school will balance their legal duties when
making decisions about enforcing the behaviour policy. The legal duties
include:

= Taking reasonable steps to avoid causing any substantial disadvantage to

a disabled pupil caused by the school’s policies or practices (Equality Act
2010)

= Using our best endeavours to meet the needs of pupils with SEND
(Children and Families Act 2014)

= |f a pupil has an education, health and care (EHC) plan, the provisions set
out in that plan must be secured and the school must co-operate with
the local authority and other bodies

As part of meeting these duties, the school will anticipate, as far as possible, all
likely triggers of misbehaviour, and put in place support to prevent these from
occurring.

Any preventative measures will take into account the specific circumstances
and requirements of the pupil concerned.

Our approach to anticipating and removing triggers of misbehaviour might
include:
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= Short, planned movement breaks for a pupil with SEND who finds it
difficult to sit still for long

= Adjusting seating plans to allow a pupil with visual or hearing
impairment to sit in sight of the teacher

= Adjusting uniform requirements for a pupil with sensory issues or who
has severe eczema

® Training for staff in understanding conditions such as autism
= Use of separation spaces (sensory zones or nurture rooms) where pupils
can regulate their emotions during a moment of sensory overload
18.2 Adapting sanctions for pupils with SEND

When considering a behavioural sanction for a pupil with SEND, the school will
take into account:

=  Whether the pupil was unable to understand the rule or instruction

=  Whether the pupil was unable to act differently at the time as a result of
their SEND

= Whether the pupil is likely to behave aggressively due to their particular
SEND

If the answer to any of these questions is yes, it may be unlawful for the school
to sanction the pupil for the behaviour.

The school will then assess if it is appropriate to use a sanction and if so,
whether any reasonable adjustments need to be made to the sanction.

18.3 Considering whether a pupil displaying challenging behaviour may have
unidentified SEND

The school’s Special Educational Needs Co-ordinator (SENCO) may evaluate a
pupil who exhibits challenging behaviour to determine whether they have any
underlying needs that are not currently being met.

Where necessary, support and advice will also be sought from specialist
teachers, an educational psychologist, medical practitioners and/or others, to
identify or support specific needs.

When acute needs are identified in a pupil, we will liaise with external agencies
and plan support programmes for that child. We will work with parents to
create the plan and review it on a regular basis.



18.4 Pupils with an Education, Health and Care (EHC) plan

The provisions set out in the EHC plan must be secured and the school will co-
operate with the local authority and other bodies.

If the school has a concern about the behaviour of a pupil with an EHC plan, it
will make contact with the local authority to discuss the issue. If appropriate,
the school may request an emergency review of the EHC plan.

19. Supporting pupils following a sanction

Following a sanction, the school will consider strategies to help pupils to
understand how to improve their behaviour and meet the expectations of the
school.

Strategies could include:
" meeting with parents
= sessions with the school’s Learning Mentor

=  bpehaviour record card

20. Pupil transition

20.1 Inducting incoming pupils

The school will support incoming pupils to meet behaviour standards by
offering an induction process to familiarise them with the behaviour policy and
the wider school culture.

20.2 Preparing outgoing pupils for transition

To ensure a smooth transition to the next year, pupils have transition sessions
with their new teacher(s). In addition, staff members hold transition meetings.

To ensure behaviour is continually monitored and the right support is in place,
information related to pupil behaviour issues will be transferred to relevant
staff at the start of the term or year.



21 Monitoring

21.1 The headteacher monitors the effectiveness of this policy on a regular
basis. She also reports to the governing body on the effectiveness of the
policy and, if necessary, makes recommendations for further
improvements.

21.2 The school keeps a record of incidents of misbehaviour on CPOMS. The
class teacher records minor classroom incidents. The headteacher
records those persistent incidents where a child is sent to her on account
of bad behaviour. A record is also kept of any serious incidents that occur
at break or lunchtimes.

21.3 The headteacher keeps a record of any pupil who is suspended for a
fixed-term, or who is permanently excluded.

21.4 It is the responsibility of the governing body to monitor the rate of

suspensions and exclusions, and to ensure that the school policy is
administered fairly and consistently.

22 Training

22.1 Training / professional development / INSET will be provided for staff,
induction for new staff, including support staff and supply staff

22.2 In-service training relating to behaviour and discipline issues will take
place as appropriate through the use of the school’s normal in-house
INSET provision.

22.3 Use will also be made of support/training from outside agencies.

22.4 New and supply staff are made aware of this policy through school
information and induction procedures.



23. Legislation, statutory requirements and statutory guidance
This policy is based on legislation and advice from the Department for
Education (DfE) on:

Behaviour and discipline in schools: advice for headteachers and school
staff, 2016

» Behaviour in schools: advice for headteachers and school staff 2022

» Searching, screening and confiscation at school 2018

» Searching, screening and confiscation: advice for schools 2022

> The Equality Act 2010

» Keeping Children Safe in Education

» Exclusion from maintained schools, academies and pupil referral units in
England 2017

» Suspension and permanent exclusion from maintained schools, academies
and pupil referral units in England, including pupil movement - 2022

» Use of reasonable force in schools

» Supporting pupils with medical conditions at school

It is also based on the Special Educational Needs and Disability (SEND) Code of
Practice.

In addition, this policy is based on:

> Section 175 of the Education Act 2002, which outlines a school’s duty to
safeguard and promote the welfare of its pupils

> Sections 88 to 94 of the Education and Inspections Act 2006, which requires
schools to regulate pupils’ behaviour and publish a behaviour policy and
written statement of behaviour principles, and give schools the authority to
confiscate pupils’ property

> DfE guidance explaining that maintained schools must publish their behaviour
policy online

24 Review

The governing body reviews this policy every year. The governors may,
however, review the policy earlier than this, if the government introduces new
regulations, or if the governing body receives recommendations on how the
policy might be improved.
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